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ASSESSMENT PROCEDURE
PROCEDURE
Longbeach PLACE Inc. adheres to the Principles of Assessment and the Rules of Evidence as specified in the Training and Assessment Training Package when developing learning and assessment strategies for each learning program associated with a Training Package or accredited course.
Assessments are consistent with the learning and assessment strategy of each learning program and meet the requirements of the Training Package (or accredited course) and meet workplace regulatory requirements.

PRINCIPLES OF ASSESSMENT
Longbeach PLACE Inc. demonstrates compliance with the following Principles of Assessment in all assessments conducted and in the development of all assessment tools and assessment methods:
Validity:

The evidence will prove that the candidate has the required skills/knowledge of the relevant competency standard (not in other areas)

Reliability:

Assessment is set at the same standard, another assessor would make the same decision and the outcome would be the same

Fairness:

Assessment methods are open, transparent, candidate is informed and involved.  Assessment does not measure more than is required

Flexibility:

Reasonable measures are taken to allow for individual needs, assessment conducted at mutually convenient time and situation
RULES OF EVIDENCE
Longbeach PLACE Inc. ensures that evidence used to make judgements, when assessing outcomes against requirements of a competency standard, is guided by the following Rules of Evidence:
Valid:

The evidence collected covers all requirements of the unit of competency or the benchmark

Sufficient:

Enough evidence can be collected to prove competency on more than one occasion, in different situations, evidence covers all aspects

Current:

Recent evidence is used to ensure the candidate can currently perform the skills and/or has current knowledge

Authentic:

The evidence gathered is the candidates own work
Each learning program has Learning and Assessment Strategy which will guide trainers and assessors with the way assessment is structured.
REQUIREMENTS OF TRAINING PACKAGES

Longbeach PLACE Inc. meets the requirements of the relevant Training Package or accredited course when delivering and assessing nationally recognised training. 

ASSESSMENT VALIDATION

Trainers and assessors are required to be involved in activities for the validation of assessment to ensure ensures quality control through reviewing, comparing and evaluating the assessment process.
RECOGNITION

Recognition of Prior Learning is offered to learners as an assessment option.  The learner is assessed against performance criteria of a competency standard and is therefore deemed competent if they can provide the relevant evidence of competency.  The student must demonstrate learning and skill acquired that matches the competency within the competency being undertaken. 

STANDARD OF PERFORMANCE
Competency standards and assessment guidelines of the Training Package are used to determine the level of knowledge and skills required for the workplace.  Reference to the key competencies/ employability skills, range statement, evidence guide, context and critical aspects of evidence guide the development of appropriate assessment tools.  Assessment will ensure that only learners who hold the requisite skills and knowledge are certified as competent.

CONTINUOUS IMPROVEMENT

Feedback will be collected from learners, trainers/assessors, industry/enterprise representatives.  This data is used to review and improve assessment strategies, methods and tools on a continuous basis.  
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