Recognition of Prior Learning (RPL) & Recognition of Current Competency (RCC)

INTRODUCTION

Longbeach Place Inc. is committed to the principles of Recognition of Prior Learning/Recognition of Current Competency.

PURPOSE

The purpose of this policy and procedures document is to provide for the assessment and credit of various types of prior learning acquired through:

life experiences 

formal education and other courses 

training in a work environment 

work experiences 

The underlying principle of Recognition of Prior Learning (RPL)/ Recognition of Current Competency (RCC) is as follows:

no participant should be required to undertake a competency or element of a competency in a qualification for which they are already able to demonstrate satisfactory achievement of the performance outcomes stated in the endorsed training package or nationally recognised course.

Therefore, this policy aims to maximise the recognition of a participant’s prior skills and knowledge, whilst at all times maintaining the integrity and standards of the defined learning outcomes of the specific qualification or course of study.

The major benefit of RPL/RCC is that it ensures the participant builds on their prior learning and avoids repetition of subjects or stages of courses that they may have already completed elsewhere.



SCOPE

This policy and procedures document applies to Longbeach Place Inc. head office and all Longbeach Place Inc. delivery sites. 



DEFINITIONS



Assessment

Assessment is the process of collecting evidence and making judgements on the nature and extent of progress towards the performance requirements set out in a competency standard or a learning outcome. This includes making a decision as to whether the competency, learning outcome or the equivalent has been achieved.



Assessor

A person possessing the qualification Certificate IV in Assessment and Workplace Training, who is responsible for the management and assessment of RPL/RCC applications.  This includes: organizing and conducting interviews, practical demonstrations, written tests, projects and obtaining additional documentation, if required.



Credit Transfer

Credit transfer applies when a learner is granted credit for studies/modules/competencies already completed, which effectively means that the participant will be exempt from attending and being assessed for equivalent competencies in the qualification for which they are enrolling.



Prior Learning Portfolio (where applicable)

A series of documents which provide evidence of learning experiences and link them to particular learning outcomes or elements of competency.



EvIdence

Workplace documents that indicate current competence against competency standards and/or elements of competency in the qualification in which the learner is enrolling. For example:

Finance 

budgets and financial reports that you have prepared and/or interpreted

Customer Service 

a letter from a customer commending you on your customer service skills.

Grievances and Disputes 

a copy of your organisation's disciplinary policy and discussion of how you implemented it



Recognition of Prior Learning (RPL)

Recognition of Prior Learning (RPL) means a participant is granted a credit or a partial credit towards a qualification in recognition of skills and knowledge gained through work experience, life experience and/or formal training.  This means that the participant will be exempt from completing certain competencies within a qualification.



RPL can be granted to a participant if it is deemed that they have had sufficient experience in life and work relating to the competency/ies for which they apply.  RPL is assessed against the performance outcomes or elements of competency contained in the relevant qualification training package or curriculum documents.



Recognition of Prior Learning involves the systematic assessment and acknowledgment of relevant and verifiable skills, knowledge and competencies acquired formally or experientially over the five (5) years prior to enrolment in a qualification. (Consideration may be given to learning undertaken more than five years prior to application on the basis of ongoing learning.) Claims are assessed and given recognition by granting of credit towards a qualification. For the purposes of this policy, the term Recognition of Prior Learning (RPL) includes credentialed and un-credentialed learning.



If an RPL claim is not awarded, the participant is required to complete this component of the qualification.



Recognition of Current Competency (RCC)

An exemption based on Recognition of Current Competency (RCC) can be granted to a learner if it is deemed that the participant has have had sufficient experience in life and work relating to the unit of competency for which they apply. The assessment of RCC is made against the units and elements of competency described in the relevant endorsed training package.



Registered Training Organisation (RTO)

Registered Training Organisation (RTO) means a training organisation registered in accordance with the Australian Quality Training Framework, within a defined scope of registration.



Uncredentialled Learning

Learning acquired in an uncredentialled context, such as through work experience, life experience and/or informal training. 



PROCEDURES



General 

All prospective and enrolling participants must be informed in writing of the opportunity to apply for RPL or RCC at the point of induction.



Longbeach Place Inc. staff must counsel students and provide appropriate and adequate information in order to maximise opportunities for a successful RPL/RCC outcome.



Part of the Funded and Commercial Training Manager (Program Co-ordinator)’s and the Traineeship Manager’s  roles is to ensure RPL/RCC applications are able to be tracked to completion and participant enquiries are dealt with in a timely manner.



Application for RPL should be submitted through the normal Admissions process.  All applicants must complete an RPL Application Form 



RPL/RCC applications must be assessed by a staff member who possesses the qualification Certificate IV in Assessment and Workplace Training, and preferably the RPL Assessor qualification.



RPL/RCC applications which require no further information will be assessed and applicants informed of the outcomes of the assessment in writing within 20 working days of the application being received.  Applicants will be notified of any delay in writing.



Where, in the view of the assessor, the application requires additional information or clarification, applicants must be advised within 7 days.  Applicants may be required to provide additional information to support their application or to submit to the assessment of their prior learning.  The latter could include:

an interview with the assessor

practical demonstration of skills

a written assignment

workplace assessment



Applicants have a right to appeal unsuccessful applications.



Appeals Procedure



All appeals in relation to RPL/RCC decisions must be addressed using the procedures outlined in the Longbeach Place Inc. Policy on Customer Complaints, Grievances and Appeals.
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